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The 21st February 2014
No. 7 /=10(H0310f70)02—01 / 2013—889—In exercise of powers conferred by proviso of

Article 309 of the Constitution of India the Governor of Bihar is pleased to make the

following Rules to regulate recruitment and service-conditions for the posts of Excise

Constables of the state:-

1. Short title, Extent and commencement- (1) These Rules may be called “Bihar
Excise Constables Cadre (Recruitment and service-conditions) Rules, 2014”

(2) It shall extend to the whole of the state of Bihar.
(3) It shall come into force with immediate effect.
2. Definitions:- In the Rules, unless anything repugnant in the context-
(i) “Government” means the Government of Bihar;
(ii) “Appointing Authority” means the Excise Commissioner, Bihar.
(iii) “Department” means Registration, Excise and Prohibition Department as specified in
the Executive Rules;
(iv) “Cadre” means Bihar Excise Constables Cadre;
(v) “Commissioner” means the Excise Commissioner, Bihar;
(vi) “Recruitment Agency” means Bihar Staff Selection Commission or any other agency
selected by Registration, Excise and Prohibition Department;

(vii) “Schedule” means the schedule appended to these Rules;

(viii) “Cadre Promotional Post” means the promotion to be granted on the post of
“Assistant Sub-Inspector, Excise” and “Sub-Inspector, Excise” on ground of the
percentage such as the government may from time to time fix in the Excise
Constables Cadre and on ground of seniority-cum-ability as mentioned at
appropriate place in these Rules.

3. Constitution of Cadre- (1) The number of posts for each gradation in this cadre
and their total number shall be the same as the government may grant/determine
and as the government may from time to time, grant or notify also in future.

(2) The post gradation of this cadre shall be as follows:-
(1) Excise Constable
(i) Assistant Sub-Inspector, Excise
(ii1)) Sub-Inspector Excise Cadre (30 percent of the total posts)
(3) Promotion based posts for Assistant Sub-Inspector, Excise and Sub-Inspector,
Excise shall be under limit of total sanctioned cadre strength or such as the
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government may, from time to time, prescribe or sanction, or such as the
government has already sanctioned.

The procedure for promotion from the post of Excise Constable to Assistant
Sub-Inspector, Excise and from the post of Assistant Sub- Inspector, Excise to
Sub-Inspector, Excise shall be such as Excise Commissioner, Bihar may fix in
view of provisions prescribed by General Administration Department /Excise
Manual from time to time.

Recruitment- (1) Appointment in the state situated different offices shall be
made on regular posts of Excise Constable in the pay scale as prescribed from
time to time.

For the posts to be filled up by direct recruitment, 50% posts from amongst the
candidates for direct recruitment and 25% posts from amongst the trained Home-
guards of the Bihar state and the remaining 25 percent posts from amongst the
Ex-Army men shall be filled up against total strength of the posts for Excise
constables.

Educational Qualification- Intermediate (10+2) or any equivalent examination
passed from any Board/Council recognized by Central Government/ any State
Government.

Age-limit- (1) Age-limit for direct recruitment shall be as follows (or as the
government may prescribe from time to time):-

(a) General Category - 18 to 23 years
(b) O.B.C/E.B.C - 18 to 25 years
(c) Women-
(Unreserved, O.B.C and E.B.C.) 18 to 26 years
(d) Scheduled Castes/Scheduled Tribes 18 to 28 years
(Men and Women)

The fixed age-limit and the criterion of relaxation in it for these vacancies to be

filed in from amongst Home-guards shall be such as may be prescribed for post

of constable in the Bihar police, from time to time.

The maximum age-limit for Ex-Army men shall be 45 years.

In case of non-availability of Home-guards and Ex-Army men having the

required qualification, the vacancies may be filled up by non-Home-guards/non-

Ex-Army men of the same reservation category on basis of direct recruitment.

The candidates of reservation category belonging to other states shall be treated

as the candidates as General Category and accordingly the age limit for them

shall be the same as it is applicable to the candidates of General Category.

Ground and procedure of appointment - (1) The direct recruitment to the

posts of Excise constable shall be made on ground of the examination conducted

by Recruitment Agency and on basis of recommendation made by the Agency.

Procedure for direct recruitment- (1) The following stages of the procedure for

direct recruitment:—

(i) First stage:- The written examination for the candidates on the basis
of received applications, shall be held by the Recruitment Agency
(ii) Second stage:- A list of the candidates five times more number than

declared number of those vacancies shall be prepared on basis of
merits of the written examination conducted by the Recruitment
Agency. In case of non-availability of the candidates having
qualification for physical fitness, in sufficient number, the ratio of the
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candidates may appropriately be reduced. A running test shall be
made for all these candidates.

(iii) Third Stage:- Such candidates, who have qualified in running test,
long jump, high jump, chest measurement, shall have to pass through
physical measurement and test as prescribed in the schedule "A"
appended to these Rules. On basis of the list of these candidates
found to be eligible in physical measurement and test, and after
selecting the candidates equally in number merit wise and reservation
wise from amongst those eligible candidates a list of such successful
candidates shall be submitted by the Recruitment Agency to the
Appointing Authority.

(iv)  Fourth Stage:- After obtaining the list of such successful candidates
from the Recruitment Agency, a Medical Examination shall be
conducted by the medical Board constituted under the prescribed
provisions to conduct medical examination of such candidates. The
candidates to be appointed must be found to be fit in the medical
examination

Criterion prescribed for selection through direct recruitment.-

(@)

(i)
(i)

Written Examination.- The level and criterion of the Written
Examination shall be the same as prescribed for constables in the Bihar
police and also the procedures and provisions deciding minimum marks
for the written examination and preparing merit list shall be the same as
are applicable in recruitment of constables in the Bihar police.

Running Test.- The level and criterion of the running test shall be same
as it is prescribed in the schedule.

Physical measurement and test.- The level and criterion of the Physical
measurement and test shall be same as are prescribed in the schedule.

Recruitment Procedure on the reserved 25% posts for Ex-Army men and on the
reserved 25% posts for Home guards of the Bihar State.

Written Examination.- Applications for appointment on the reserved 25%
posts for Ex-Army men and on the reserved 25% posts for Home guards of
the Bihar state shall be invited by the Recruitment Agency. A Written
Examination shall be conducted on basis of obtained applications. The
procedures and provisions deciding minimum marks for the Written
Examination and preparing merit list shall be the same as are applicable in
recruitment of constables in the Bihar Police.

The Recruitment Agency may for direct recruitment or for recruitment on
the reserved 25% posts for Ex-Army men and on the reserved 25% posts for
Home guards of the Bihar state, by releasing single or separate
advertisement (s) thereof, held a Written Examination.

After the result of the Written Examination, the list of reservation category
wise successful candidates shall be sent to the Excise Commissioner, Patna
by the Examination Agency.

Medical Examination shall be done of such successful candidates and
appropriate action shall be taken for appointment of the candidates found to
be fit in the medical examination.
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Medical Test.- Medical Test shall be done on base of the following norms:-
(i) A candidate should have no symptom of knocking knees and flat

sole.

(i1)) A candidate may hear easily and there may not be necessity of
hearing-aid.

(iii))  Such candidates having Hernia/Hydrocele shall be eligible only after
surgery.

(iv) Candidates should not have any serious eye-disease. The eye-sight
with or without glasses should be 6/6 and should not have
colorblindness.

Reservation.- The provisions of the Bihar State Reservation Act as enforced
from time to time shall be applicable on all these recruitments and promotions
and the benefit of reservation shall be admissible only to the permanent dwellers
of the Bihar state.

Training.:- The four Month's, training of the rules made under the Excise Act
shall be compulsory for the newly appointed Excise constable. They shall have
to go through the training at the Constable Training School, Nathnager,
Bhagalpur or at any other place as prescribed by the Appointing Authority. They
shall be treated as trained only after passing the Excise constable C.T.S.
Examination.

Probation period.- The probation period for the newly appointed staff shall be
of six months since the date of the first appointment on this post. In case of the
service have not been found satisfactory during the probation period, the
probation period may be extended to six months. Such official may be
terminated from service only if his/her service is not found satisfactory even
during the extended probation period without notice. However if any termination
is made on ground of misconduct the employee will be given a show cause
notice.

Confirmation.- The service shall be confirmed by the Excise Commissioner,
Bihar only after satisfactorily completion of the probation period and after
passing the departmental examination C.T.S.

Promotion.- The promotion on basis of seniority-cum-ability may be given to
the Excise Constable Cadre on 30% posts of the higher scale, namely, Assistant
Sub-Inspector, Excise and Sub-Inspector, Excise provided that the period fixed
and as revised from time to time by Personnel and Administrative Reforms
Department has been completed, The promotion in this grade may be given on
recommendation made by the departmental promotion committee formed for this
purpose by the departments concerned.

Pay scale.- The pay scale and accordingly other allowances shall be admissible
as prescribed and notified in conformity with the cadre by the state government
from time to time.

Seniority.- (1) Seniority shall be same as fixed on basis of the merit list issued
by the Examination Agency.

The Excise Constable appointed in the same year from Categories of Home-
guards of Bihar and Ex-Army men shall deemed to be senior from the Excise
constable appointed by the direct recruitment in that calendar year. The decision
regarding seniority of the Excise constable may be taken by the Excise
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Commissioner under the provisions prescribed by the General Administration
Department as per rule.

17. Discipline, Appeal and Penalty.- The Bihar Excise Manual and the Bihar
Government Servant (Classification, control and Appeal) Rules, 2005 shall with
their provisions be applicable on all staff of this cadre.

18. Repeal and savings.- (1) The Excise Constable/Assistant Sub-inspector Excise
Cadre Rules/Sub-inspector Excise Cadre Rules as provided in these Rules and all
rules/resolutions/circulars/orders earlier notified and enforced for the
corresponding posts shall be deemed to be repealed with effect of such date on
which these Rules come into force.

(2) Notwithstanding such repeal, anything done or any action taken in exercise of
the power conferred by or under the said Rules/resolutions/circulars and orders
shall be deemed to have been done or taken under these rules assuming that these
rules were in enforcement when such thing was done or such action was taken.

19. Power to remove difficulties.- Registration, Excise and Prohibition Department
shall have power to remove any difficulty arising out as and when any provision
or rule of these Rules is made enforceable.

By order of the Governor of Bihar,
Sd./legible,
Secretary to Government.

Schedule- "A"
See Rule 7(3) (IIT)
1. Height:-
1. For men - minimum 165 c.m.
2. For women of all categories - minimum 165 c.m.
3. For Gorkhas only of Indian origin - minimum 160 c.m.
4. For men of scheduled castes and schedule tribes - minimum 162 c.m.
2. Chest:-
1. For men of General/O.B.C/E.B.C categories
Unextended- 81 c.m. (minimum)
Extended- 86 ¢c.m. (minimum)
(There must be difference of at least 5 c.m. in the chest when being extended)
2. For men of scheduled castes/scheduled tribes categories
Unextended- 79 c.m. (minimum)
Extended- 84 c.m. (minimum)
3. For women
No chest measurement
4. For Gorkhas only of Indian origin.
Unextended- 79 c¢.m. (minimum)
3. Physical Abilities:-
1. Running:-
For men:- Time-limit for running one mile - 6 minutes
(The participating candidates crossing the time-limit shall be declared unfit.)
For women:- Time-limit for running one kilometer- 6 minutes (The
participating candidates crossing the time-limit shall be declared unfit)
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2. High Jump:-
For men:- minimum 4 (four) feet for women- minimum 3 (three) feet.
3. Long Jump:-
For men:- minimum 12 (twelve) feet for women - minimum 9 (nine) feet.
By order of the Governor of Bihar,
Sd./lllegible,
Secretary to Government.
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