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The 27th August 2013

No. Van Ara. Astha.- 14/2012- 3060/E&F.—In exercise of powers conferred by Proviso to
Article 309 of the Constitution of India, the Governor of Bihar is pleased to frame the following
Rules to regulate the recruitment and other conditions of service of the cadres of Foresters and
Forest Guards, under the Department of Environment and Forest.

1. Short title, extent and commencement.—(1) These Rules may be called the Bihar
Subordinate Forest Service Rules, 2013.

(2) It shall extend to the whole of the State of Bihar.

(3) It shall come into force with effect from the date of publication in the Bihar Gazette.

2. Definitions.- Unless there is anything repugnant to the context, in this Rules:-

(a) “Subordinate forest Service” includes Cadre of Forest Guards and Cadre of Foresters
consisting of Forest Guards and Foresters respectively working in all the
establishments under the control of the Environment and Forest Department, Bihar;

(b) “Forest Guard” means an employee of the cadre referred to in Rule 7 A, of these
Rules;

(c) “Forester” means an employee of the cadre referred to in Rule 7 B of these Rules;

(d) “Appointing authority” means the authorities referred to in Rule 8 of these Rules;

(e) “Divisional Forest Officer” means an officer in charge of a forest division in the State
of Bihar;

(f) “Conservator of Forest” means an officer in charge of a forest circle in the State of
Bihar;

(g) “Probationer” means a person appointed under probation in the cadres of Forest Guard
and Forester;

(h) ‘Principal Chief Conservator of Forests’, means an officer posted as Principal Chief
Conservator of Forest and working as ‘Head of the Force’ in the Department of
Environment and Forest, Bihar;

(i) “Commission” means the Bihar Staff Selection Commission or any other agency
determined by the Department of Environment and Forest for appointment and related
matters of personnel;

(G) State Government means the “Government of Bihar.”

3. Constitution of Service.- There shall be Subordinate Forest Service in the Environment

and Forest Department, Bihar which shall include two cadres of employee :—

(a) Forest Guard;

(b) Forester

Provided that the State Government may determine the eligibility for including any
category of employee other than above in these cadres.

4. Cadre.- Both the cadres of foresters and forest guards shall be of state level which

shall include all establishments under control of the Environment and Forest Department, Bihar.

5. Reservation.- The provisions of the Bihar Reservation of vacancies in posts and
services (for Scheduled Caste, Scheduled Tribe and other Backward Class) Act, 1991 and the
Rules and roster there under as prescribed by the State Government from time to time shall be
applicable for making appointment to and for granting promotions.

6. Authorised strength of Cadre.- The authorised strength of cadres of foresters and
forest guards shall be determined by the Environment and Forest Department, Bihar as per
requirement. The persons already working on the posts of Forest Guards and Foresters would be
included in their respective cadre strength to be determined.

7. Appointment.- A- Appointment in the Cadre of Forest Guard :-

(i) Appointment in this cadre shall be made by direct recruitment.
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(i) The procedure, minimum educational qualification and eligibility for appointment
shall be as contained in Appendix-A to these Rules.

(ii1) The appointment shall be made on probation which shall be for two years. In case the
service, evaluated on the basis of performance of work and conduct of the employee,
appointed on probation is not found satisfactory and/or he/she does not successfully
complete the in-service professional training under Rule 9 (i), the probation period
may be extended by one year. If the service evaluated on the basis of performance of
work and conduct of the employee, appointed on probation is not found satisfactory
even during the extended period, he/she shall be discharged form service.

(iv) The performance of work and conduct of the probationer shall be evaluated by a circle
level committee constituted by the Principal Chief Conservator of Forests, Bihar and
on whose recommendation, that the service of the probationer is satisfactory his
appointment shall be confirmed by the appointing authority.

Provided that if the employee appointed on probation is not able to complete training
during the period of probation just after recruitment, his/her appointment shall be
confirmed only after successful completion of the training as prescribed under Rule 9
).

B. Appointment in the Cadre of Forester :-

(1) The maximum of 50% of the sanctioned strength of this cadre shall be filled by direct
recruitment and the remaining sanctioned strength of this cadre shall be filled up by promotion
from the cadre of Forest Guard.

(i) The procedure of recruitment, minimum educational qualification and eligibility shall
be as contained in Appendix-B to these Rules.

(iii)) Appointment by direct recruitment shall be made on probation which shall be two
years. In case the service, evaluated on the basis of performance of work and conduct of the
employee, appointed on probation is not found satisfactory and/or he/she does not successfully
complete in-service professional training under Rule 9(ii), the probation period may be extended
by one year. If the service, evaluated on the basis of performance of work and conduct of the
employee, appointed on probation is not found satisfactory even during the extended period,
he/she shall be discharged from service.

(iv) The performance of work and conduct of the probationer shall be evaluated by a
circle level committee constituted by the Principal Chief Conservator of Forests, Bihar and on
whose recommendation, that the service of the probationer is satisfactory, his appointment shall be
confirmed by the appointing authority.

Provided that if the employee appointed on probation is not able to undergo training
during the period of probation just after recruitment, his/her appointment shall be confirmed only
after successful completion of the training as prescribed under Rule 9 (ii)

8. Appointing Authority.-

(a) The Divisional Forest Officer shall be the appointing authority of Forest Guard.

(b) The Conservator of Forests shall be the appointing authority of Forester.

9. Training.—

(i) Every probationer appointed under Rule-7A as Forest Guard shall be imparted one
year in-service professional training, the successful completion of which shall be mandatory. This
will include six months of academic training and six months of field training.

(i) Every probationer appointed under Rule-7 B as Forester shall be imparted a two year
in-service professional training, the successful completion of which shall be mandatory. This will
include one year of academic training and one year of field training.

(iii) Every forester appointed by promotion from Forest Guard shall be imparted an
orientation training, which shall not be less than 3 months duration.

@iv) The syllabus and curricula of the above mentioned in-service professional and
orientation trainings shall be determined by the concerned training institute as prescribed by the
Principal Chief Conservator of Forests, Bihar. Swimming and weapons handling shall be the
mandatory components of in-service training.
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10. Seniority.- The gradation lists of cadres of Forest Guards and Foresters shall be
prepared separately at the state level by the Principal Chief Conservator of Forests, Bihar and
promotion to higher levels shall be decided, on the basis of such list(s) only.

(a) Forest Guard -

(i) The inter-se seniority of Forest Guards appointed by direct recruitment in the same

transaction shall be determined on the basis of merit list prepared by the Commission.

(i1) In the event of the aggregate marks awarded by the Commission to Forest Guards in
the merit list prepared by it being equal, the age (i.e. the date of birth as per
matriculation or equivalent certificate) shall be the basis of seniority amongst such
Forest Guards, and those Forest Guard(s) with higher age shall rank senior to those of
such Forest Guard (s) with lower age.

(b) Forester -

(i) The inter-se seniority of Foresters appointed by direct recruitment in the same
transaction shall be determined on the basis of merit list prepared by the Commission.

(i1) The inter-se seniority of Forester appointed by promotion through same transaction
shall be as per their inter-se seniority as Forest Guard.

(ii1) Forester appointed through promotion shall be senior to those appointed by direct
recruitment against the vacancies of the same year.

11. Scales of Pay.-

(1) The cadre of Forest Guard shall be entitled for pay and allowances as determined by
the Government from time to time.

(i1) The cadre of Forester shall be entitled for pay and allowances as determined by the
Government from time to time.

12. Uniform and badges etc.-

(1) The cadres of Forest Guard and Forester shall be uniformed cadres. They shall wear
the ranks and badges and uniform as mentioned in Appendix-C to these Rules.

(i1)) The Forest Guards and Foresters shall be entitled to annual uniform allowance at the
same rate as admissible from time to time to Constables and Assistant Sub Inspectors
of Police respectively under the Home (Police) Department, Government of Bihar.

13. Promotion.-

(i) The next promotional post of the cadre of the Forest Guard shall be the cadre of
Forester. The next promotional post of the cadre of Forester shall be the cadre of
Range Officer of Forests.

(i) The minimum years of service (Kalawadhi) for promotion from the post of Forest
Guard to the post of Forester and from the post of Forester to the post of Range
Officer shall be as per the grade pay based minimum years of service as determined by
the General Administration Department under Resolution No.1800 dated 09.06.2011
and necessary relaxation in minimum years of service (Kalawadhi) may be allowed as
provided thereunder.

14. Posting and Transfer.-

(i) Forest Guard and Forester appointed either directly or by promotion shall be allotted
to different Forest Divisions and Circles respectively for appointment on the basis of
vacancies. The appointing authority will arrange for training and posting after
appointment.

(i1) Forest Guards and Foresters shall be posted in a Forest Division for a maximum
period of six years, in a Circle for maximum period of nine years and in a Region for
maximum period of fifteen years. Provided that the Principal Chief Conservator of
Forests, Bihar may, for administrative reasons, transfer and post any Forest Guard or
Forester any where within the State at any time.

15. Discipline, Control and Appeal.-

(i) The provisions of the Bihar Government Servants (Classification, Control and Appeal)
Rules, 2005 as amended from time to time shall apply to the members of Bihar
Subordinate Forest Cadre in the matters of discipline, control, classification and
appeals.
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(i1) Other service conditions not specifically dealt in these Rules shall be governed by the
Bihar Service code and other decisions of the State Government issued from time to
time.

16. Interpretation.- In the event of any doubt in the matter of interpretation of any rule the
same will be referred to State Government and the decision of State Government shall be final.

17. Power to Remove Difficulty.- If any difficulty arises in giving effect to any of the
provisions of these rules, the Government may, by order published in the Official Gazette, make
such provisions not inconsistent with the provisions of these rules, as may appear to it to be
necessary or expedient for removing the difficulty.

18. Rules to be laid before Legislature.- Rules shall be laid, as soon as may be after it is
made, before House of the Legislature, while it is in Session for a total period of fourteen days.
This period may be comprised in one Session or in two or more successive Sessions. If, before the
expiry of the Session immediately following in Session or the successive Sessions aforesaid, the
House agree in making any modification in the Rule or the House agrees that the Rule should not
be made, the rule shall thereafter have effect only in such modified form or be of no effect, as the
case may be, so, however, that any such modification or annulment shall be without prejudice to
the validity of anything previously done under the Rule.

19. Repeal and Saving. —

(1) All Rules and orders relating to Forest Guards and Foresters in force immediately
before coming in force of this Rule shall, to the extent they are repugnant to these Rules, stand
repealed from the date of coming in force of the these Rules:

Provided that any action taken before coming into force of these Rules, under such
repealed Rules and orders, shall be deemed to have been taken under these Rules as if these Rules
were in force at the time of taking such action.

(2) Notwithstanding such repeal as under sub rule (1) and to the extent they are not
repugnant to these rules, any right accrued or deemed to have been accrued there under or any
liability or obligation incurred there under shall not be affected.

By order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Secretary to the Government.
Appendix-A
See Rule 7 A
Procedure, eligibility and minimum educational qualification for appointment in the
category of Forest Guard :-

1. All vacancies of Forest Guards shall be filled by direct recruitment complying
with the provisions of reservation as determined by the State Government;

2. Recruitment to the posts of Forest Guards (Male and Female) shall be done on
the basis of recommendation of the Commission. The Commission shall conduct a
competitive examination for selection of suitable candidates on the basis of requisition
sent to it by the Department of Environment and Forest, Government of Bihar;

3. The Commission shall in the manner, as it deems appropriate, on the basis of
such requisition received from the Department, notify the vacancies as per reservation
policy of the Government to be filled by direct recruitment;

Provided that, some vacancies may also be notified by the Commission to be filled
exclusively by sportsperson and/ or ex-defense personnel/ army men etc, as per decision
of the State Government;

Provided further that recommendations of the Commission will not be necessary
for appointment on compassionate grounds of dependents of government servants who
have deceased while in service. Appointment of persons under this category, who possess
all the requisite qualifications, shall be done according to the provisions made by the
government for this purpose.
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4. Age limit, educational qualification and physical standards.
(1) Age limit-The minimum and maximum age limits of male and female
candidates appearing in the competitive examination shall be as follows :-

General - | Minimum- 18 Years
- | Maximum- 23 Years

Backward Caste/Other Backward Caste - | Minimum- 18 Years
- | Maximum- 25 Years

Schedule Caste/ Schedule Tribe - | Minimum- 18 Years
Maximum- 28 Years

Relaxation of five years in the maximum age shall be given to government
servants, who want to appear in such competitive examination provided that they have
completed at least three years of regular service. The basis of calculation of age shall be
the date of birth recorded in passing certificate of Matriculation or equivalent examination.

(i) Educational Qualification :- The minimum educational qualification required
for recruitment as Forest Guard shall be Matriculation or equivalent from a recognized
board.

(iii) Physical Standards:-

Male Candidates

Sl Physical Standard SC/ST Others
(a) Minimum Height 160 cm 165 cm
(b) Minimum Chest (Unexpanded) 79 cm 81 cm
(c) Minimum Chest expansion 05 cm 05 cm
(d) Walking capacity 25 km/4hrs 25 km/4hrs
Female Candidates

Sl Physical Standard SC/ST Others
(a) Minimum Height 155 cm 160 cm
(b) Walking capacity 14 km/4hrs 14 km/4hrs

(iv) Those government employees who want to take part in this competitive
examination and fulfill necessary qualifications, shall submit their application under the
provisions of “Bihar Government Servant (Applications for Posts) Regulation, 1951.”

(v) There shall be no limit on chances for candidates willing to enter in
government service and appearing in the competitive examination subject to the maximum
age limit.

5. The competitive examination shall consist of two parts :-

(a) Written Examination, and
(b) Physical Test.
(a) Written examination :-

The Commission shall conduct written examination as per the provisions of
“Rules for Conduct of examination by Bihar Staff Selection Commission for
Appointment, 2010 (as amended from time to time).

(b) Physical Test :-

The Commission shall prepare a Merit list of candidates on the basis of marks
obtained in the written examination. The proportion of number of candidates in the merit
list shall be determined by the Commission, in light of the vacancies available in general
category and different reserved categories.

The Candidates included in the merit list so prepared by the Commission shall be
subjected to physical test as per prescribed physical standards in Rule 4(iii) of this
Appendix, in addition to a medical test. Physical test shall be taken by a committee
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constituted by Principal Chief Conservator of Forests, Bihar. The date, venue and
procedures for this test shall be determined and duly notified by the Commission to
candidates through news papers or as the Commission deems appropriate.

6. Recommendation by the Commission to the Government :-

(1) The Commission shall prepare a final merit list on the basis of marks obtained
in written examination by the candidates who have passed the physical test, in the light of
requisitioned vacancies, as per the reservation categories prescribed by the government
and send it to the Principal Chief Conservator of Forests, Bihar for appointment.

(i1) The candidates so recommended by the Commission, shall be appointed in the
Forest Divisions of the State by the concerned appointing authorities in the manner
prescribed by the Principal Chief Conservator of Forests, Bihar and sent for in- service
professional training.

(ii)It shall be confirmed before appointment of selected candidates that their
verification from the Police department has been received.

7. The selected candidate shall be appointed as Forest Guard on probation. He
shall have to undergo training in accordance with the course and period decided by the
Department. The probation period shall be of two years.

Provided that if a Forest Guard is not able to successfully complete the probation
period or pass the prescribed examination during training, the appointing authority may
extend the period of probation for a maximum period of one year and allow more chance
to such probationer for successfully completing the training, but if he fails in his second
chance also, he shall be discharged from service.

8. The theoretical and practical course/ curricula of forestry and allied subject of
in-service training shall be prescribed by the Principal Chief Conservator of Forests, Bihar

9. (1) The Forest Guard under probation shall be entitled to pay and allowances
as determined by the state Government from time to time.

(i1)The appointment of the Forest Guard shall be confirmed on successful
completion of the period of probation, in accordance with procedure laid down under Rule
TA (iv).

Appendix-B

See Rule-7 B
Minimum educational qualification, eligibility and procedure for appointment in the
category of Forester :-

1. Recruitment in the Forester grade shall be made in the manner as mentioned
below-

(1) The maximum of 50% of the total sanctioned strength of the cadre Forester
shall be filled by direct recruitment and the remaining vacancies by promotion from the
cadre of Forest Guard as per the reservation Policy of the State Government.

(i1) Direct recruitment shall be made in accordance with the procedure laid down
in part-A of this Appendix.

(iii))Appointment by promotion from Forest Guard grade shall be made in
accordance with the procedure laid down in part-B of this Appendix.

(A)  Appointment by Direct Recruitment.

2. Appointment by direct recruitment to the cadre of Forester (Male and Female)
shall be made on recommendation of the Commission.

3. Competitive examination shall be conducted for this purpose, by the
Commission, as per the requisition sent by the Department of Environment and Forest,
Government of Bihar.

4. The Commission shall, on the basis of such requisition regarding vacancies and
in the manner it deems suitable, notify the vacancies as per reservation policy of the
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Government to be filled through direct recruitment. Provided that the Commission shall
also notify some vacancies to be earmarked for sportspersons/ ex-defence personnel etc as
per the direction of the State Government.

5. Age limit, educational qualification and physical standards:

(1) Age limit- The minimum and maximum age limits of male and female
candidates appearing in the competitive examination shall be as under :-

Male Candidates

Sl Physical Standard SC/ST Others

(a) General Minimum 18 Years
Maximum 25 Years

(b) Backward Caste/Other Backword Caste Minimum 18 Years
Maximum 27 Years

(c) Schedule Caste/Schedule Tribe Minimum 18 Years
Maximum 30 Years

Relaxation of five years in the maximum age limit shall be available to such
working government employees, who have completed at least three years of regular
service, if they want to appear at this competitive examination. The basis of calculation of
age shall be the date of birth recorded in the certificate of Matriculation or equivalent
examination.

(1) Education Qualification :- The minimum educational qualification required
for recruitment as Forester shall be Intermediate (Science) or equivalent from a
recognised University/Board/Council.

(iii) Physical Standards :-

Male Candidates

SL Physical Standard SC/ST Others
(a) Minimum Height 160 cm 165 cm
(b) Minimum Chest (Unexpanded) 79 cm 81 cm
(c) Minimum Chest expansion 05 cm 05 cm
(d) Walking capacity 25 km/4hrs 25 km/4hrs
Female Candidates

SL Physical Standard SC/ST Others
(a) Minimum Height 155 cm 160 cm
(b) walking capacity 14 km/4hrs 14 km/4hrs

(iv) Those government employees who want to take part in this competitive
examination and fulfill necessary qualifications, shall submit their applications under the
provisions of “Bihar Government Servant (Application for Posts) Regulation, 1951.”

(v) There shall be no limit on chances for appearing in this competitive
examination for candidates willing to enter in government service, subject to the
maximum age limit.

6. The competitive examination shall consist of following two stages: —

(a) Written Examination, and
(b) Physical Test.
(a) Written examination :-

The Commission shall conduct a written examination as per the provisions of
“Rules for conduct of Examination by Bihar Staff Selection Commission for
Appointment, 2010 (as amended from time to time)

(b) Physical Test :-
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The Commission shall prepare a merit list of candidates on the basis of marks
obtained in the written examination. The proportion of number of candidates in the merit
list shall be determined by the Commission, in light of the vacancies available in the
general category and different reserved categories.

The candidates included in the merit list so prepared by the Commission shall be
subjected to physical test as per prescribed physical in Rule 5(iii) of this Appendix, in
addition to a medical test. Physical tests shall be conducted by a committee constituted by
the Principal Chief Conservator of Forests. The date, venue and procedures for this test
shall be determined by the Commission, which shall be duly notified to the candidates
through news papers or as the Commission deems appropriate.

7. Recommendation by the Commission to the Government:-

(1) The Commission shall prepare a final merit list on the basis of marks obtained
in written examination of the candidates who have passed the physical test, in the light of
requisitioned vacancies, as per the reservation categories prescribed by the Government
and send it to the Principal Chief Conservator of Forests, Bihar for appointment.

(i) The candidates so recommended by the Commission, shall be appointed in the
Forest Circles of the State by concerned appointing authorities in the manner prescribed
by the Principal Chief Conservator of Forests, Bihar and they will be sent for in- service
professional training.

(iii) It shall be confirmed before appointment of selected candidates that their
verification from the police department has been received.

8. Finally selected candidate shall be appointed as Forester on probation. He shall
have to undergo training in accordance with the period and curricula decided by the
Department. The probation period shall be of two years.

Provided that if a Forester is not able to successfully complete probation period or
pass the training as prescribed by the State Government/Department, then the appointing
authority may extend the period of probation for a maximum period of one year and allow
such probationer one more chance for training, but if he fails to successfully complete his
training in the second chance also, he shall be discharged from service.

9. The theoretical and practical training course curricula of subjects allied to
forestry shall be prescribed by the Principal Chief Conservator of Forests, Bihar

10. (i) A Forester on probation shall be entitled to pay and allowances as
determined by the Government from time to time.

(i1)) The appointment of a Forester shall be duly confirmed on successful
completion of probation period, as per the provisions of Rule 7 B (iv).

(B)  Appointment by promotion

11. Only a serving Forest Guard shall be considered eligible for appointment by
promotion to the cadre of Forester.

12. A Departmental Promotion Committee (DPC) shall be constituted by the
Principal Chief Conservator of Forests, Bihar to consider the promotion from the post of
Forest Guard to post of Forester, which shall be headed by an officer not below the rank of
Chief Conservator of Forest.

13. The number of vacancies to be filled by promotion, category- wise, as per the
reservation policy of the Government shall be assessed at the State level by the Principal
Chief Conservator of Forests, Bihar in the month of December every year. The meeting of
the DPC shall be held accordingly to consider the cases of promotion.

14. The consideration of candidature of a Forest Guard for promotion on the post
of Forester shall be made on the principle of seniority-cum-merit in the light of service
records of forests guard and rules/ circulars/ orders issued by the General Administration
Department, in this regard.
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15. The list of candidates found suitable for promotions by the DPC shall be
prepared separately for each reservation category, at the state level, as per seniority and
recommended to the Principal Chief Conservator of Forests, Bihar for issuing promotion
and posting orders under clause 17.

16. Such Forest Guards who are under suspension, or against whom criminal
proceedings are pending or disciplinary proceedings are under way, shall also be
considered eligible for consideration for promotion and the decision shall be kept in sealed
cover. But final order regarding promotion of such forest guards can be issued only after
revoking of suspension or passing of final order in criminal proceeding or disciplinary

proceeding.

17. The orders of promotion and posting of Forest Guards, to the post of Foresters
as recommended by the Departmental Promotion Committee, shall be issued by the
Principal Chief Conservator of Forests, Bihar.

Uniform, Ranks & Badges and eligibility for wearing them

APPENDIX - 'C'
(SeeRule - 11)

(a) Uniform
(See Schedule - 1)

SL

No. Item of uniform Description Dimensions & For the post of
measurement
1 Shirt Full sleeve, hard | Pocket: total vertical
collared shirt of khaki | length 6", horizontal

terri-cotton cloth. Two
breast pockets with
buttoned flaps. Box-
pleat in the centre
along the  whole
vertical length of the
pockets. A shoulder
strap/shoulder flap
with khaki coloured
button over each
shoulder. A buttoned
loop at the back beside
the left upper arm for
holding whistle cord.
A pair of threaded
loops above the right
breast pocket for
pinning up the name
plate.

width 5". Box pleat of
125" width. Pocket
flap-5"

horizontal width,
2.25" wvertical depth
with a button hole in
bottom centre. A
press-button each on
bottom corners of the
flap.

Shoulder flap: length-
5". Width-225" at the
shoulder, 1.5" at the
neck.

2 Trousers/Pants

Full length trousers of
khaki terri-cotton
cloth. Buttoned loops
around the waist for
putting on belt, made
of same material. Two
straight side pockets.

Width of the lower end
of the trousers at each
leg: 16"-18".

Foresters and
Forest Guards
(men &
women
both)
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One hip pocket with
buttoned flap.

Saree

Made of khaki terri-
cotton cloth

Standard size

Blouse & petticot

Full sleeve, hard
collared blouse of
khaki terri-cotton
cloth. A shoulder flap
with khaki coloured
button over each
shoulder. A right
breast pockets with a
buttoned flap. Box-
pleat in the centre
along the whole
vertical length of the
pocket. A buttoned
loop at the back
beside  the  right
upper arm for
holding whistle cord.
A pair of threaded
loops above the right
breast pocket for
pinning up the name
plate.

Petticot made of
cotton or terri-cotton
cloth, as per
convenience.

Standard size,
Dimensions of pocket as|
in shirt.

Sweater/Jersey

Full sleeve khaki
woollen jersey with a
"V" shaped neck and
two buttoned flap-
pockets.  Slits over
both  shoulders to
insert Khaki coloured
buttons at the neck for
buttonning up the
flaps. A shoulder cloth
patch of prescribed
colour over each
shoulder along the
length of shoulder flap.
Elbow patches made
cloth and of
prescribed colour on
each sleeve.

Standard size (small/
medium/ large)

27
Only for
women
Foresters &
Forest Guards
1.Elbow and

shoulder- patch
to be of khaki

colour

for

Forest Guards.

2. Elbow

and

shoulder flaps

of shirt.
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Cap Of khaki/bottle green | Standard size 1. Khaki cap
(i) Beret Cap colour. The lower for Forest
open side to be stiched Guards.
& locked all around by 2. Bottle-green
a navy blue coloured coloured cap for
thick cloth. A pair of Foresters.
eye-lets, with cord, in
cap at the back of head
to tighten it up.
(i1) Peak Cap Of bottle-green colour | Standard size For those
(Ceremonial/for with a 1.5" thick, dark Foresters who
mal) tan coloured strip made have
of hard cloth, running completed 20
all around the head for years of service
shape& added stiffness. AND
The lower open side to those direct
be stiched & locked all recruit
around by a navy blue Foresters who
coloured thick cloth. have
Two threaded loops on completed 10
the dark- tan coloured years of service
strip at the front side (Beret Cap to
(forehead), for pinning be worn
up the badge (1.5" during field
diameter) work)
Belt Leather belt to be of |2"-2.25" wide belt of | Foresters
(1) Leather dark tan colour with a | adjustable length. | and Forest
slightly curved belt- | Curved lenth of the | Guards

buckle made of
metal. The prescribed
logo of the

department to be
there in the belt-
buckle centre.

buckle to be 4.5", width
2.5". Central logo to be
of 1.5"-2" diameter.

(i1) Canvas

Khaki coloured canvas

2"-2.25" wide belt of

Foresters and

belt with a hooked | adjustable length. Forest Guards
brass buckle. (to be worn
during field
work)
Shoes Of dark tan/black | Heel thickness 1"- Black
(1) Leather colour with a leather | 1.5". Rounded toe. oloured
toe-cap and normal for Forest
heel. Five pair of Guards/ Dark
eye-lets for tan coloured
shoelaces. for Foresters.
(i1) Canvas (Hunter] Khaki/Army green Standard make Khaki
Shoes) ankle high "Hunter" coloured
shoes with rubber sole for
& rubber toes. Forest
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Guards/
Army
green colour
for Foresters
(to be
worn during
field
work)
9 Socks Nylon khakis - one Standard size Forest
pair Guards/
Woollen khakis - one Foresters
pair
10 | Overcoa Made of standard thick | Standard free size Forest
t warm material, of knee | overcoat. = Reverse Guards/
length. Two breast | box-pleat length 18"- Foresters
pockets as in shirt, but | 25".Breast pocket: 7"
of different size as per | height, 6" width.
the cloth. A vertical | Collar: 2.5"-3"
straight cut pocket at | wide.
waist height on each
side.Shoulder flaps
over each shoulder, as
in shirt. A vertical
reverse box- pleat in
the centre of the back
for ease of movement.
Buttoned loops above
both waist pockets,
with belt. Wide collars
with  provision  of
turning them up and
buttoning together to
cover the neck during
winter.
11 Whistle Whistle cord made of | Standard size and Forest
cord & khaki coloured laced | make Guards/
whistle cord, as per police Foresters

pattern. To be worn
around the left
shoulder. Whistle to be
of metal as per police
whistle.
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(b) Ranks & Badges
(See Schedule - 1)

SL

No.

Badge

Description

Dimensions

Logo

Of equilateral triangular shape. To be worn
on both the upper arms just below the
shoulder. The apex of the triangle should
point upwards. Made of terri-cotton cloth
of deep yellow colour. The three sides of
the triangle embroidered, stitched & locked
by bottle-green silk thread. The left &
right upward sides of the triangle shall
have the words "BIHAR" and
"FOREST" respectively, embroidered with
bottle-green silk thread. The horizontal
side parallel to ground shall have words
"FORESTER" or "FOREST GUARD", as
the case may be, embroidered by same
thread. The central triangular portion shall
have an embroidered design of a BEL
LEAF, consisting of three leaflets & stalk,
in the same thread.

Each side of the
triangle to be of 3.5"
length. The height
of words

embroidered there in
shall be 05".

Shoulder
Badge

Made of silver metal comprising the word
"BIHAR FOREST" in solid letters, joined
together in two rows. The upper row shall
have the word "BIHAR" whereas the lower
row to have the word "FOREST". To be worn
on shoulder flap just above the upper arm.

Length 1.5"-2".
Height 0.75"-1"

Shoulder
Ribbon

Consisting of red & green stripes. To be
worn over the shoulder straps/flaps inside
of the end and green stripe towards the arm
end. shoulder badge. Red stripe towards the
neck end and green stripe towards the arm
end.

Total width 0.75",
shoulder strap. both
colour stripes, each of
equal width. Length
as per the width of the
which includes

Badge

Circular badge comprising two concentric
circles, made of silver metal. The words
"FOREST" and "BIHAR" to be inscribed
inside the top and bottom edges of the
outer circle. The inner circle shall have
the ASHOK INSIGNIA. To be worn on
the beret/peak cap over the forehead. In
case of women forest guards/foresters
wearing a saree, it shall be worn as a
brooch.

1.5" external diameter.

Star

Five pointed star made of silver metal. To
be worn on the shoulder strap.

1.5" diameter.

Chevrons/
Stripes

Stripe made of terri-cotton cloth, bottle-
green in colour. Front & tail ends of the
stripe resembling the respective ends of an

Total length of the
stripe  (including the
front pointed end) =
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arrow. To be worn singularly or in pair on
both the arms below the Arm Logo, as per
eligibility. It shall be parallel to the
horizontal side of the Arm Logo. The front
end of the stripe shall point towards the
chest.

4.5". Width all along
to be 1". To be worn
1.5" below the
horizontal side of the
Arm Logo. Distance
between two such
stripes on the same
arm= 05".

(c) Eligibility for wearing uniform/badges

(See Schedule - 1)

SL

No. Post Period of service Eligibility
1 Forest (i) During Uniform, Arm Logo, Shoulder Ribbon,
Guard probation Shoulder Badge, Badge (cap).
(i1) less than 10 One star, in addition to (i) above
years
(iii) 10 to 15 years | One Chevron, in addition to (ii) above
(iv) More than 15 One Chevron, in addition to (iii) above
years
2 Forester (1) During Uniform, Arm Logo, Shoulder Ribbon,
probation Shoulder Badge, Badge (cap).
(ii) less than 10 Two stars, in addition to (i) above
years
(iii) 10to 15 One Chevron, in addition to (ii) above
years
@iv) 15t0 20 One Chevron, in addition to (iii) above
years
(v) More than 20 One star and peak cap*, in addition to (ii)
years above

(*ceremonial/formal only)
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SCHEDULE -1
(See Rule 11, Appendix - 'C")

(a) Breast Pocket (shirt)

1.25”

(b)Shoulder Flap or shoulder strap

A

2.25”

2.2i” ® /]\
YRE

A

5.0”

v
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(¢) Overcoat Collar

(collar folded down, as in a shirt)

A

(standing collars)
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(d) Belt Buckle

o 4.51’ >
A
2.5” 1.5”-2”
v

(e Arm Logo

Details:-

1) In this top portion of the circular
ring the word "FOREST", in
proportionate silver metal letters,
shall be inscribed in a circular
manner.

2) In this central circle, the Ashok
Insignia in proportionate silver
metal letters, shall be inscribed.

3) In this lower portion of the
circular ring the word "BIHAR",
in proportionate silver metal letters,
shall be inscribed in a circular
manner.

Details:-

4&

3.5”

v

1) In place of this box, the word
"BIHAR" in silk thread of bottle
green colour, shall be embroidered
proportionately from lower to upper
direction.

2) In place of this box, the word
"FOREST" in silk thread of bottle
green colour, shall be embroidered
proportionately from upper to lower
direction.

3) In place of this box, the word
"FOREST GUARD" or
"FORESTER" as the case may be,
in silk thread of bottle green colour,
shall be embroidered
proportionately from left to right.

4) The Bel leaves and stalk shall
also be embroidered in silk thread
of bottle green colour.

5) The sides of the triangle shall be
locked with embroidery of silk
thread of bottle green colour.
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(f)  Shoulder Badge

¢ 2.0” )

o _ BIHAR
| TOREST

FOREST

(g) Shoulder Ribbon

Bottle Green coloured stripe

Red coloured stripe

Details:-

(h) Badge
1) In this top portion of the circular ring
the word "FOREST", in proportionate
silver metal letters, shall be inscribed in
a circular manner.

1.5” 2) In this central circle, the Ashok
Insignia in proportionate silver metal
letters, shall be inscribed.

3) In this lower portion of the circular
ring the word '"BIHAR'", in
proportionate silver metal letters, shall
be inscribed in a circular manner.
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(i) Star

1.5”

(j) Chevrons/Stripes

|A »
« »

Bottle Green colour

Manner of wearing uniform & badges

Star

Shoulder Ribbon

Shoulder Badge

Arm Logo

Chevrons/Stripes

3r<fieten, HiRAT HEuTer,

fIeR, gear grT uhid we Afgd|

fIeR I1eTe (3 ATIRTOT) 694-571+500-310ET0410 |
Website: http://egazette.bih.nic.in



