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3 |adW &1 TS| (1) 39 Gt BT U A9 fad gi—
(@) Scare RUTET;
(@) WErId 3R FRieTd IUTe;
(7T) 3R RIeTd IS |
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(2) & & FHo U I T BN, Sl FHI-THI WR T WBR & gRT [AHR@d gd
Wigpd a1 T B | Y WRHR FHI—FHT W ATTIGAAR Uadel bl F&T Pl
ARMRIT B FH |

4. =it I- 39 99 & Fafa ue & fawg, g WReR g1 fafed daam ), fafed ufsear &
frgfa, dem TR @ gRT &1 SR |

(1) S RUE & IR g8 AR Wi WY ST |

@) Fa WHN AgHl B AT PI, FTHHT & JER R YT, Iwre RUEl & widd
qﬁzﬁﬁwaﬁwwﬁﬁl

(B) WERG R MRS IR B AR U, U gRT, TIdT I8 AFIdl & IR UR A,
aiRrer, Scare fAuTer § | R SIRiT |

(@) SR FRIeTd ST & ol UG 9 b 75 URKIET g, Wl 97il §RT 9X SIRAT| 99 25
gfeerd U, RIar 98 AFAd @ AR W, U gRI, dR FRige & 99 gq fafka
AFAARIR, TS TR e IdE § | W AR |

5. el FPrgfea @ forg ordar el sgar, TRIRS Arardr, S9 AH1, 379 I3l Jres
IR Ieure FYUTET eI afeR FRleTd ST & e @ o’ =g &1 ufshar, ok 6 f[a8R gfers Agera—1978
Td 8 AT, f[deR g1 JIfeRgEsT g1 f5y T orar weieEl H RidTel iR ofeR Fliers & fory s
fafea &, sivfiqpd favam SRR |
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(1) 39 wait # Wl e s U=fd @& 999, 9§ qoaAd U9 STReT e
TR /IREX. BT AU BT STRATT |

(2) il vd UM # SRV BT A, dad [8R 59 & qd aTRiEl @1 € gAY 8N |
T A & ARAY P & IHEARI BT 39 I 4 MY & 97 G dIfe &
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(1) Swre U & g ), Wl wlf /ogera @ R Tatged Sl @ for ueM
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) R FRies Swe & ug wR, Al il 9 IR, Fafgad Bl & forr uRRkdlen safyr
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@) () W W<l & w9 Fgea srax FrlEas e 9, uRdier & SR, VAT Ui ud
o odiem o ST B9 BY e @ ST, S Y wieR gRT AHI—|Hy W)
fafed @ S| ewaffEl w1 WA wwdg wRIR® U9 Amfe i & for,
HI—THI TR, B JARe URNE0r HSfdenery § WOl S e, Siel fgfad mierR,
“IgE IdTe” S A |

(i) uferor s@fr 6 (@)A® @1 B8R 3ferar g8 BRfl, o Igad e g1 fafed fdar
ST |

(iii) uf¥reror # Scure SrfAfam vd ga orfiw a9 fAHl, YR <% wfRar, HWosmRo Wowo
Tq TS Ude & URdidd g, 3 YR vae, o9 fafed fean o, @ Arer e
o UfRieToT |fed 9 W uiRiEvn, S gio ek FRieTd Scre BT &l SR 2 AT o
Fem wieR fafafde &, ura &= srfard grm |
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(iv) e w<it & oraR el & ufeor =g fawga emawgs fasm fder siggAi-II &
fafafde 2|

(v) WErRe SR FRIed Sre ¥, UIeid ek FRieTd SeaTe I, a1 A18 A1 YR SdTg
S fafed &, @1 gAsE uredsd (Refresher Course) wd arefivmell iR fFior |
Hafera ufieror U<y &A1 8 | YAs uredsH (Refresher Course) wd refieRell ©R
frizor & Gafda ufneror =g fawga smavgs feen—fcer siggai-1II & fafafds 2 |

9. gHfe |-

(1) uRdle oafd wamus w9 | gof 8 Td orRell uf¥rerr fdemera # ufver & uwEnq
AT WIel § Fhel BF & IURIA, Scdre Rl & a1 Aga SWE B gRI
YL BT SR |

(2) uRdlen or@fer HdwUe w9 | Yui B, ARef uRrewr fdemem & uRemr & g
AT wRie vd fafkd fmfa odiem # Awel 8 SWRiA, 1R fFlerd Iaure, @) HT,
TYAT IUTE & gRT HYE B ST |

10. AT |- 39 A7 & A= Uql OR I50 AR §RT, I99—a7d R uiRd 9a+m= <1
BT |
11. gt |-
(@) wEre R Fgs Iae & 91 ug, Sde Ruifal # 9, gd—wg—arad
@ IR WX, YT §RT ¥R S |
@) WEEd JR FNEgs IAE P, RTA—TE—A70d] & MR W, R gs
IUTE B, Hol Whd Ua ge1 &, 25 Yl g UR, Y= & SR |
@) gI=fad 2 edrl— ($) BIA@E@O— 39 Fa@ H, FaE(Fg U&l W Ul 2g
"RATH GAITIS 3D HaT' (BTead) 98 BN, S FHI—HHT UR AR TRITE
fmT & amewr / fder & g1 fafzd & o |
(@) a1 agfie— =i 29 Aa1 § wFg BT AT Er |
@1 MR- WA @ oy faReT g SR @1 SR WAy g tavad BT |
B3 fairfa sriard! dfed A8 g1, e faaRe &rd § B8 Us yWIdr rawer # 7
Gl
(&) uf¥reror— srReft ulderor femes /weifdererg srerar fosly oy R # ufdrerr &
IURIT M TRIen § Sl BH1 Maeads g7 |
(@) (@) WA yg WR UM, 9 YA 'q Tod, “faMr gt | @ SR R
< SR |
@) 39 Ha & U UR U Ufhar 98 R S, AT W 3T vd S
gwie H fafed yraumEl & e W gad Sre [IER gRI, AHI—wHd W d
o T &1 Srrar IR wHg R fad fhar o | R srerar faarg @ Rerch
H Ul @ ufhdr, WM Ueed W gRI, SIS R
UTae1 A 3esTad <& |
(@) @) WERE AR FRIE® IAE & Ug ¥ IfR FRed IUE & Ug W, U =g
Yerfdre Araar ag R, S acaHd SteR e SaTe @ U wR el fgfad 2g
fafea &1
12. QT |-

(1) el =T gRT Figad, S ROEl /R FRige Sare Bl aRigdn, A7l gor

g1 ffd #em &1 & smR R Af¥Eq @ Srrf |

@ frll dorer 9¥ F U A A IR HHI, S9 US W W Wit 9 FRgad

IATE HHT H IR AT SR |
@) faare e fawrh @ Refd d FYfea wigeR, “emged SR’ §RT AMRI
ged f9RT BT 39 ey AT {63 T weuE & AgAR aRIgdr b1 iR
fomar ST |
13. "asl @ YRR |- 750 IR gRI, THI—F99 WX, ffd afiexor & orgeR, 9 |ai
@1 UIRTY faenRa &RfY | I8 Hawl 50 'R e |
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14. XATFTART Ud UQeAMU |—
(1) 39 dq & HHAIRA BT WIFERY U4 USRAYA AW G T / Afmsd
fOTT gRT FHI—8y TR SN 3MMey /e ud SdTe s b YraEE 9
qofa: 3resTad 8N |
(2)@);—:(;1113 fafeal &1 HiaReT 59 & AT yAvedl § emgad SIe @& gRT fhar o
|
(@) T vvsd & foal # ueRenfua Scare RAuIfedl &1 IR, yHvSHd SUrga
IATE & gRT fBar S |qabT |
(M)  HEEd AR fNEd I U9 AR NIeTd ST BT RIFIARYT / UEReIuH, I &
faft=1 o7l Ud Scure ymvsal ¥, agad S f98R, & g1 fhar o1 da |
@) e @ sier, I U], Ed IR fFles Sde Ud oraR fFles Sdre a1
RIFRY, B f2d § e & 98e ogad ST /Adfidd e & g far o
HDAT |
(€) FIARYT AHIG: 9 H U R Hg—[d A18 # & SR, URg 3awId 8 R Ae™
TR & Wi & & Wt & 1 | |
15. dded gd <Ifda@ |-
(1) 39 93 @ Fadb AU RGN § 7 IR R fwifed s S Sare rfSfaH
(ScTe Hgardl) H fafzd © 3| SH—|Hy W, WRGR Ud | UeR gRI fafzd
o I |
@) <R Mg® IR BT HRIAT "SUG A’ HEARNT | ST 3fFa” T faar a8
BN S ORBR §RT ]IoRG e’ BT &5 gRaIid fhar war 8 a1 fafka 21
16. M, Idial vd enfaAr |-
(1) =9 ot & 3 Il R f9ER SAE e U9 [98R RGN |qdd (@ iaw,
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Igeme UeR ¥ (AT g gve < @ wfed, g gl |
(3) SUgE SR, WEHd ARYH Sdle, Ud dflefd I §RT $9 Gl & HiHdl B
fa%g @1 STl /B ST I8 PRIaE] &1 [ga a1, qa9d 3gad 1 &l fer
ST S1fard 81 |
17. yaivf fawg |- 39 fFomraeh a1 s9a orfid o fd T enewll | SMIfed AWl &
ded H 39 WA @ 9eW I AR B 9Hfad WR OB widl b ded § O dnf
Afamdt / frawraelt / Haed / e R eiid 81 |
18. fid== |- 39 Foael & o Sudy & ffdes & Hdy # eiaT Sa=1 84 R vy fawmT
Bl R (Refer) fvan SRAT &iR 390 wdy # fawrT g1 fafd favmT & w_mel & uwarq fear an
fafreaa sifem g
19. fafermaet T @ wifdd - 39 Fwmaeh @ fafta urawm=i &1 fearfad &= @ forg
IR WREHR gRT fAf el &1 T8+ farar S A& |
20. BfSAE X A I AMH |- IYad ITs, [F98R 59 FmmEel & Al yrgam &1
fhaTfad w1 H I B dTell BISAIgAl DI ARBR S AR A U AHg AT Iy a7eer gRi, S
9 fFrgerael & uradEl | ST 7 81, A faMeT § wieel & uwEnd §R R G |
21. ke v <@g -
(1) 9 99 & Hag H T gRT 999999 W qd 9 R daed / et /e
anfe vaggrr FRRT fbe o 21
@ O RO & 8 gu A @@ H i Saed /M /aree e & 3eiF ued
T BT TIRT BRA BT AT AT Bl BRI AT BT T3 By HRATg 59 G
ERT IT $ASD IMEF Ua<l G BT JAN BRd 8Y [haAT TAT AHST SIRAT, AMI I8
el 39 fafr o1 yga oY, R f[afy @1 &1 o1 e a1 W P FRaE B
Tg o
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Y T,
PR & fa9y Ifera |
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10.
11.

12.

13.

g1
ST Ryure) &1 omRel ufderor faeme & € S arelt ufderor & ey # |
(Fre—s (1) ac

. Baure RAUTEl Ud Herge 3R fFRleTd SuTe Bl WYfUd Ud Hdg TRING Ud #HRD Fieror

& forq amRell ufneror e, TR, YRTEqR a1 37 UfIeor |eerd S8l ofgad Sdre 3fd

A ST B AE B {7y AT SR |

aRRTEvT B JAa IHIGIRI @1 AT grerd orRell Ui wRifdene™ o $H 9 HH 15 fodl g

ST STRAT | gl ® afe #1g uRacs @1 Sl & a1 S9a dchlfords LaeTm grard & &1 SRR |

AEG: Yfaay 400 ATdGDh, I AGdd e ol Sferd |qHel, Pl & 49 H yrard afRel

UR1eToT HETfaened 3 \¥ e PR YrRIEToT 8 Woll ST |

URdh IRNGIR DI IAE &b dI fowal UfT IuaTel Rl SR |

AT fter & areflerds Icare I8 gAREd o 6 99 Rrer 9 uferor 2g o @ SHiGaRt

@ U Ul gfHH ST B |

Hfd el & Ire oEfigs, It RUEl/Herd ek FRies Scare &1 oiRefl ufrefor

e & S wwg frferRa wrrara amReft gfRieror faened & urar & RIfRTd H¥i—

(@) wleror fdemer # o S W A4 e srafera &1 s

(@) <ifem aa9 yHToT U |

() JFarge |

a1 ufte] oo I 99 foten 9§ ura i o Rt # uf¥reror e safRera @ am s

Y IUTE IRT <N fear SR |

(@) Saare Rl vd weEd R fRlerd Sare Sif gd | War H ¥ 9% USnud & e 9
RN yfieror faenerd ud g g8l | URIeviuRid ugRenus & frem d a9 o gq fafkd
TS AT START BT |

(@) Fafrgadi @I UM AN & Wd W ANTEH 3 8 PIs ITAT Wl IFATI el 81T |

frrfa & wd el o1 gitewn, 59 eg ufaffge FRlas S & g™ & SRl | afe

UREd & §RT I8 YR Ol & & Pz Icae RIUEl I WERe 3R FRiege Ide AFRiD

¥U MY & Al $HB] ol deblel rard I <3 Ud Urar U Haed & A1 39 S

ITE BT SR T | 39 W AP Sare B Aol sifem g |

IcaTe ufRregell &1 wRe ufierr gferd s & g & SRl |

qeIRe YRIETT & forg Sare Uil urand el yfkieror fenery & srgdfd wR Swdre uflies

% T STl IeuTe URIABIRAT §IRT SRS BTUART H SIRIT Ud AfRieror ura & |

fafer oa sl &1 odier Jga SeuTe §RT T UG IaTe AT IEfleTd ITe b gRT ol

SRAfT | St fqurEl AiRad vU | e 99 Slafh Aed IR FRied e @1 uRien

foRaa grft | wer & <o gorfes &1 50 uftrera g |

ScqTe RuTfedl o1 AFRie gd eRIRS gferer <1 SRl S 1 e grfi—

(@) I"F & AT S
(S) #ArexEfdhd Ud g AR TddHT aTe aTel- &I Uferor

(2) wfRa® gfRreor

(@) 2= IS Ys+ Ud o |

() AT S-S H S R 7, I Veld I, URd Afed, f5er gd srgHse &1 A
IAE I Td IATE YRIRGIRAT BT U A |

() Hifers ST Rl @ RS SHBRT |

(@) Saure RurfEat /\erad oraR fFied S @& By Ud Hifeld gl &l SIHaRT |
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Il
(Frsi—s (2) (IV) s=ca)

Hieht w<ff & rar Fas Saare 1 yferss yRrervr werfaeney # & Sireh arell gf¥ieror
1, afregett &1 gfers ufleror & w0 § f=forRad vt &) favga SHaRT ya @7 SRR |
(@) erfores ulderor
i) feer Sare srfafrm
i) S e e gfhar
i) IRPICHT T UG ASHICIIRT TS ae
iv) R € sfear & eI, I @R—63 9 72), iv (@TR1-76, 78, 89, 86, 95 T4 96
I 106) V (FTRT—115, 117 TG 118 &I BISHR) IX, X, X| (©RT—191 ¥ 193, 197, 198,
201 ¥ 205, 213, 21691, 217 & 218, 221 | 225d1) Xl (©R1—262, 263) XVII
(v) oIS ufhar Afear erear—| @RT—4), VIl (@R1-94—97, 99,101 & 103), XIV (S
IS YIRHIRAT & gRT fhd S aTel e | |afda 81), XV @R1— 177, 180,
182, 183, 190), XX, XXI, XXII (&~1—260, 262, 263), XXIll (&MR—310, 311), XXIV
(TNT—342—344), XXX, XXX (&R1—443, 451, 452, 453), XXXVIII (&R1— 494—495),
XXXIX (&R7—496, 498, 499, 500), XIl wa XLII
(vi) wrea rfafrem—eram—| (UR—3 TG 4), || (@RT—14—17, 21, 24—30, 32—35, 39—40,
45—47, 51, 53, 54) lll, IV, V (@RT 61—67, 73—74, 80—88) VII (&IRT 101—106, 110,
114), IX (IRT—118—120, 122—134) X (IRT—135, 137—149, 151, 161—165)
(vii) oRET—oRaT ¥ Wafdd W SIMeR Ud [d8R AT Aidl &1 gaTd arR
(vii) fafag—vrerfie ITAR &1 AHR TSR Td ST 3MYHR SdE §RT FHI—FAT W
fafga @1 S |
(@) aasiRe yfdreor —
(i) ~maTera H IR ARERT BT GITaRIE
(i) SUTE AN BT IgWEH Td IFTAU
(i) w1 YSFTRI & wdfra st &1 ufderor
(iv) =1 Sare s o fafga far S

() arga gfdveor —
@) = o g
(i) e afza g
(i) eTOR® ulEmr
(iv) gufzar vd =R ufdar ared area &1 uiveor

2. fafyr, Scure oM ud ufshan, ddiia] IcdTe Herd, ofjdl, WeRTR # FasIRd URTevl, afRef
gfRreror Herfderery # ufdfgad Flee Sare ¥ YT YSIEeIRAGl & gRT e Bar S| ge)
gfargfed S| Rrer 9 @1 SR 5 e 8 omRell uf¥ieror #eifdene Rea &1 sfear ST Sigad
JcTe fafgd & |

3. S dhec IRIRG v fafdy uferor gfe dee & ar gferd ufdels & gRT Ui &er |

4. IUIE hec IAE W GId dh-idl Td FdeiRe TR 9 ear & Sarg et 3 urd
ST o7 Rrar # AeTfdener s/afRerd 8T s1erdT i e Saare fafed & |

5. JANT & IgWed UG AJAU 0 Gafea eagere uferor, 39 fore, 5| foem # ufteor
HeIIeTad JfaRerd 8, @ §RT AN S S dTell BIYMNI, gAY Ud IqHad ol & T2l UrRreror
AEIfdeerd & UMl &1 JIgAfT 9, UTa $- Fail |
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yRierv1 weifdened ¥ Sdrg dsc © Ul u=, yuiie, Siviie vd 99d < yaR 8 -

$0 fawa yurie | S<iiviie TR
1 | R TS Wfedl, AuRISe Uiharaied fafad (qvdd | 100 50 3 Hel
wfed)
2 | St erfafem, SNfTw vde, SSRE $ Ude, SNfUH | 100 50 3 °el
TAIfHT Tae, UTaR 3edhigel Yae UG Al dhold Uac |
3 | STE HIYSTST Ud it SaTE HY3Td 100 50 3 °el
4 | [SER a1 dfzd(gee i) 50 25 2 HeT
9B g -
$0 oo quiie | Idvnie TR
I EEIEEASEEIN 25 13 1 gel
2 | qufear vd 9 uf2ar argd ared 50 25 1 HeT
3 | M (1) 50 25 1 HeT
4 | T3 & TR 50 25 1 ®el
srgeE-Ill

(-8 (2) (V) s
WERIP AR FRIeTd ST & Ui 3R fieTs Scare ol 3rRel gfdreror weifaerery | €1 5ie arel
g1s1a ureashA (Refresher Course) &=AT B8R ST 91 TR 81T —
INIR® fafafr vd s
arefiRell TR RO 1 ufderor
T IcTe AAFTIH B SATBRI
IE B AT A
qrafear vd ddfRar aredl & arels &l fdreror

o s N =

[ER—ITSIUTA & ISy 9,
Y T,
WHR & a9 afea|

The 28™ July 2017
No. 7/Stha(Araj.E)-21/2016 -3248—In exercise of the power conferred by proviso of Article
309 of the constitution of India, The Governor, of Bihar is pleased to make following rules for
regulating the procedure of appointment to the sanctioned post and service condition of Non-
Gazetted Excise officers Bihar.
1. Short title, extent and commencement.—
(1) These rules may be called Bihar Non-Gazetted Excise officers (Recruitment and
service conditions) rules 2017.
(2) It shall extended to the whole Bihar.
(3) It shall come into force from the date of issuance of this notification.
2. Definitions.—In these rules, unless otherwise requires in the subject or context:-
(1) "Government" means the Government of Bihar ;
(ii) "Appointing Authority" means Excise Commissioner, Bihar ;
(iii) "Department" means Prohibition, Excise and Registration Department ;
(iv) "Cadre" means Bihar Non-Gazetted Excise officer's cadre ;
(v) "Commissioner" means Excise Commissioner, Bihar ;
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(vi)

"Recruitment Agency" means Bihar Staff Selection Commissions or any agency
selected by the department ;

(vil) "Schedule" means schedules attached with these rules.
3. Structure of the Cadre.—

)

2

Hierarchy of post of the Cadre will be as following :-

(a) Excise Constable

(b) Excise Assistant Sub-Inspector

(c) Excise Sub-Inspector

The total strength of posts of the cadre will be the same, as may be prescribed
and sanctioned by the state government, from time to time. The state government
may revise the number of strength of posts as per requirement, from time to time.

4. Recruitment.— Appointment against the regular post of the Cadre, will be made in the
pay scale prescribed by the state government in accordance with the prescribed procedure by the
competent authority.

)
2

3)

“

All the posts of Excise Constables will be filled by direct recruitment.
Appointment of the dependents of the deceased persons may be made on the
compassionate ground against the sanctioned posts of the Excise Constables.

All the posts of Assistant Sub-Inspector Excise will be filled by promotion from
trained Excise Constables in accordance with seniority, and ability.

75 percent of total strength of posts of Excise Sub-Inspector, will be filled by
direct recruitment. Remaining 25 percent posts will be filled by promotion from
the Assistant Sub-Inspectors of Excise, holder of qualifications prescribed for the
post of Sub-Inspector, on the basis of seniority and ability.

5. Qualification for Direct Appointment.—The Educational qualification, Physical
Ability, age limit, other eligibility criteria and procedure of recruitment to the post of Excise
constable and excise sub-inspector shall be adopted as prescribed for the post of police constable and
police sub-inspector respectively in the Bihar police manual 1978 and subsequent amendment vide
notification made by the home department bihar for the appointment to the post of police constable
and police sub-inspector.

6. Reservation.—

ey

(2)

In this cadre, provisions of reservation/roster, enforced for time being in the state
will be followed at the time of direct recruitment or promotion.

Benefit of reservation in recruitment and promotion shall be admissible only to the
original residents of the state of Bihar. Candidates of reservation category of other
state shall be considered as a candidate of general category.

7 Probation period —

ey

2

3)

Probation period, for direct recruits/ newly appointed Excise Constables on
compassionate ground, shall be of six months.

Probation period for direct recruits to the post of Excise Sub-Inspector shall be of
two years.

On service not found satisfactory during probation period, and with reasons to be
recorded, the probation period may be extended up to six month in case of
constable and one year in the case of Excise Sub-Inspectors. If service is not found
satisfactory even during extended probation period, the official may be terminated
from service by giving the opportunity of hearing under the principle of natural
justice.
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8. Training .—
(1) It shall be compulsory for the newly appointed Excise Constables to get the training

of realizable excise rules for constables, made under the provisions of Excise Act (as

may be prescribed by the Excise Commissioner), including arms training and all

other trainings which is given to the police constables. The training will be given in

Constable Training School at Nathnagar or the places as it may be prescribed by the
Appointing Authority. Excise Constables shall be treated as trained only after

passing the examination held after training in the Constables Training School.

Prescribed procedure for training is specified in schedule- 1.

2) ()

(i)

(iii)

(iv)

V)

Excise Sub-Inspectors appointed by direct recruitment will be required to get
such training or to pass such Departmental Examination during probation as it
may be prescribed by the Appointing Authority from time to time. For proper
and systematic physical and mental training, the recruits may be sent from time
to time to those police training colleges which the appointing authority i.e.
Excise Commissioner may think suitable.

The training period will be of six months or it will be the same as it may be
prescribed by Excise Commissioner.

During training, Excise Act and rules framed under it, Indian Penal Code,
Criminal Procedure, Prescribed sections of Evidence Act, and other relevant
Act, along with arms training and all other training that is given to Police-Sub-
Inspectors, or as the competent authority directs, shall be compulsory

The detailed instruction for the training of directly recruited Excise sub-
inspectors is specified in schedule- II to this rule.

Excise sub-inspectors, promoted from Assistant Sub-Inspector of Excise, shall
have to get a refresher course training and about how to have control over
subordinates, for two months, or as the Excise Commissioner prescribes. The
detailed instruction for refresher course training and how to have control over
subordinates is specified in schedule- III to this rule.

9. Confirmation .—

)

2)

The service of the Excise constables shall be confirmed by the Excise
Commissioner after satisfactorily completion of probation period and after
being successful in the examination held at Constable Training School after the
completion of training.

The service of the Excise Sub-Inspectors shall be confirmed by the Excise
Commissioner after satisfactorily completion of probation period and after
being successful in the examination held at Police Training College after
completion of training as well as prescribed Departmental Examination.

10. Pay scale .—Pay scale determined by the state government from time to time shall be
admissible to the different post in this cadre.
11. Promotion —

(D(@)

(b)

All the post of Excise Assistant-Sub Inspectors will be filled by promotion
from Excise constables on the basis of seniority and eligibility.

Assistant Sub-Inspectors of excise shall be promoted to the post of Sub-
Inspector of Excise against the 25 percent of total sanctioned post of Sub-
Inspector of Excise on the basis of seniority and eligibility.
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(2). Eligibility for promotion-

(a) Tenure of service.—The minimum Period of satisfactory qualifying service
(kalawadhi) for promotion to the different cadre posts in this cadre will be
the same as may be prescribed by the orders/instructions of the General
Administrative Department from time to time.

(b)  Confirmation.—confirmation in the service will be compulsory for the
promotion.

(¢)  Conduct.—It will be compulsory for the employee to have satisfactory
conduct for consideration for promotion. There shall not be any
departmental proceeding pending against the candidate and no punishment,
is effective in the period of consideration for promotion.

(d)  Training.—It will be compulsory to pass in the examination held after
training in the Police Training School/College and other training Institute.

(3) (a) Promotion will be given on the recommendation made by the Departmental

Promotion Committee constituted for this purpose.

(b) The procedure of promotion in this cadre will be the same as it have been or
may be fixed from time to time by Excise Commissioner, Bihar in view of the
provision of General Administrative Department and Excise Manual. In case of
dispute and anomaly, the procedure of promotion shall remain covered by the
provisions issued by General Administrative Department from time to time.

(4) The educational qualification for promotion to the post of Excise Sub-Inspector
from Assistant Sub-Inspector Excise, will be the same as is prescribed for direct
recruitment to the post of Sub-Inspector Excise for the time being.

12. Seniority.—

1. The seniority of Excise Constables and Excise Sub-Inspectors will be fixed on the
basis of merit order issued by "Recruitment Agency" for the direct recruitment.

2.  Coming Excise employees by promotion shall be senior to the Excise employees
appointed by the direct recruitment in any calendar year.

3. In case of dispute or anomaly the seniority will be determined by the appointing
authority i.e. Excise Commissioner as per the provisions, prescribed in this respect,
by the General Administrative Department.

13. Status of the Cadre.— The status of this cadre shall be determined in accordance with
the classification issued by the State Government, from time to time. This Cadre will be of State
level.

14. Transfer-Posting.—

(1) Transfer and Posting of employees of this cadre will be fully covered by the
order/directions issued by the General Administrative Department/Cabinet
secretariat Department and by the provisions of Excise Manual.

(2) (a) Transfer of Excise Constables may be made by Excise Commissioner in

different Divisions of the State
(b) Transfer and Posting of Excise Constables may be made by Deputy
Commissioner of the Division in different districts within division

(c) Transfer and Posting of Excise Assistant Sub-Inspectors and Excise Sub-
Inspectors may be made by Excise Commissioner in the districts of state and
Excise Divisional offices.
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(d) Transfer of Excise Constables, Assistant Sub-Inspectors, Excise Sub-Inspectors
within a district may be made by Excise Superintendent and Assistant
Commissioner of Excise of the district.

(e) Generally the transfer shall be made once in a year in the month of May-June
but if necessary, it may be made any time by the permission of the Competent
Authority.

15. Duty and Liability.—

(1)  Staff of this cadre shall perform all their duties in their jurisdiction which are
prescribed in Excise Act (Excise manual) or may be prescribed by Government
and competent authority from time to time.

(2) Areas of working of Excise Sub-Inspector shall be called "Anchals". The extent of
an Excise "Anchals" shall be the same as the areas of a "Revenue "Anchals" is
defined or prescribed by the government.

16. Discipline, Appeal and Penalty.—

(I) Provisions of the Bihar Excise Manual and the Bihar Government Servant
(Classification Control and Appeal) Rule-2005, as amended time to time shall be
applicable to all the members of this cadre.

(2) The power of appointing/disciplinary authority of giving minor punishment
against the members of this cadre posted in the division, under the Bihar
Government servant (classification-control-appeal) rule 2005 will be delegated in
the Divisional Deputy Commissioner of Excise.

(3) It will be compulsory, to provide detailed information about proceeding drawn or
to be drawn against the staff of this cadre, to the Excise Commissioner in time, by
the Deputy Commissioner Excise, Assistant commissioner of Excise and Excise
Superintendent.

17. Miscellaneous Subjects.— In context of matters not covered by these rules, or orders
issued under these rule, the members of this cadre will be governed by the codes/Rules/Resolutions/
Instructions of state government, applicable to other employees of appropriate level of state
government.

18. Interpretations.— If any doubt arises in respect of interpretation of any provisions of
these rules, the matter will be referred to the department. The decision of the department, after
consultation with the Law department will be final.

19. Power to make regulation.— For implementation of the provisions prescribed in these
rules, the state government may make regulation.

20. Power to remove difficulties — The Excise Commissioner, Bihar, with the approval of
the government, may remove any difficulties arising in the implementation of any provisions of
these rules, by such a general or a special order which is not irrelevant to the provisions of these
rules,after consultation with Law Department.

21. Repeal and savings.—
(1) Resolutions /Rules /orders etc. already issued by the state government from time
to time, relating to this cadre, are hereby repealed.
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(2) Notwithstanding such repeal, anything done or any action taken under the said
Rules/Resolution and Orders issued prior to these rules, shall be deemed to have
been done or taken under these Rules as if these Rules were come in to force on
the day on which such thing was done or such action was taken.

By order of the Governor of Bihar,
ABHAY RAJ,

Special secretary to government.

Schedule-I

Regarding training to be imparted at Constables Training School.
See Rules-8 (1)

1. For imparting sound and systematic physical and mental training, Excise constables and
Excise Assistant Sub-Inspectors will be sent to Constables training school Nathnagar, or other
training Centers where the Excise Commissioner thinks fit.

2. A list of selected candidates will be sent to principle Constables Training School, at least
15 days before. If any subsequent change is made in the list may immediately be communicated to
the principle Constables Training School.

3. Generally 400 candidates, in two batches, of 200 hundred cadets of each, or as the Excise
Commissioner, thinks fit will be sent for training after consultation with the principle Constables
Training School.

4. A Hindi version of Bihar Excise Manual will be made available to every candidate.

5. Excise superintendent/Excise Assistant Commissioner of the district from which the
cadets are deputed for training shall insure that the cadets have full uniforms.

6. Excise Superintendent/Excise Assistant Commissioner of the concerned districts, which
sending constables or assistant sub-inspectors for training, shall forward simultaneously the
following documents to the principle constables training school.

(a) A copy of district order deputing him to constable training school.
(b) The last pay certificate.
(c¢) The service book.
7. Pay of the cadets will be disbursed by the Excise office in which the training school is

situated or as per the direction made by the excise commissioner.

8. (a) Travelling allowances to, Excise constable and Excise Assistant Sub-Inspectors
already in service, shall be admissible for a journey from the district of posting to Constable training
school and for back from Constables training school to district of their posting.

(b) Travelling allowances will not be admissible to new recruits for journey to join their
first appointment.

9. Instruction in Laws and Rules of the department will be taught by an Inspector of Excise,
deputed to Constables Training School for the purpose. If the trainer finds that any constables or
assistant sub-inspector is mentally unfit for training, he will immediately report to the principle, who
will send report with his own opinion to Excise commissioner. Decision of Excise Commissioner
will be final in this regard.

10. Physical training to the Excise cadets will be imported by the police Inspector.

11. For the purpose of practical training the excise cadets may go out with the excise
inspector in some of raiding parties organized by the district staff subject to the permission of
principle Constable Training School.

12. The examination in law and excise rules will be held y one of the Deputy
Commissioner/Excise Superintendent/Excise Assistant Commissioner selected by the Excise
Commissioner. Excise constables will be examined orally and Assistant Sub-Inspector will be
examined in writing. Pass marks will be fifty percent of total marks allotted.
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13. The physical and mental training to be imparted will be as following;
(1) DRILL
(a) Squad drill without arms.
(b) Physical exercise
(c¢) Lathi drill'
(d) Drill with arms.
(e) Training for driving two wheelers/four wheeler (Light vehicles)
(2) Mental Training
(a) Reading and writing of Hindi and English
(b) General knowledge about ministers, administrators of the state
government, important rivers, railway stations name of sub-divisions
and districts of the state.
(c) Basic knowledge of fundamental Excise Rules.
(d) About the duties and responsibility of Excise Constables and Assistant
Sub-Inspector.

Schedule-1I
Training to be imparted to the directly recruited Excise Sub-Inspector at Police Training College.
See Rules-8 (2) (iv)
1. The trainee will be taught in detail the following subject during police training.
(a) Educational Training

(1) Bihar Excise Act

(i) Excise Rules and Procedure

(iii) Narcotic Drugs and Psychotropic Substances Act

(iv) Indian Panel Court
Chapter-I1, IIT (Section-63-72), IV (Section-76, 78, 89, 86, 95 and 96-106), V
(Excluding Section-115, 117, 118), IX, X, XI (Section-191, 193, 198, 201, 205,
213, 216, 217, 218, 221, 225 b), XII (Section-262-263), XVI.

(v) Criminal Procedure Chapter-1 (Section-4) VII (Section-94-97, 99, 101-103),
XIV (Whichever is relevant for investigation to be made by Excise Officers),
XV (Section-177, 180, 182, 183, 190), XX, XXI, XXII (Section-260, 262,
263), XXIII (Section-310-311), XXIV (Section-342-344), XXX, XXXIII
(Section-443, 451-453), XXXVIII (Section-494-495), XXXIX (Section-496,
498-500) & XLIIL.

(vi) Evidence Act Chapter-1 (Section-3-4), II (Section-14-17, 21, 24-30, 32-32, 39-
40,, 45-47, 51, 53, 54), 11, IV, V (Section-61-67, 73-74, 80-88), VII (Section-
101-106, 110, 114), IX (Section-118-134), X (Section-135, 137-149, 151, 161-
165)

(vii) Account-Common Knowledge of Account and relevant section of Bihar
Service Code.

(viii)Miscellaneous-Preliminary knowledge of first aid to the injured or as
prescribed by Excise Commissioner from time to time.

(b) Practical Training

(i) Prosecution of Excise cases in Court.

(i) Investigation and Detection of Excise cases.

(i11) Work related Detection of Excise cases.

(iv) Other Excise works as prescribed from time to time by Excise Commissioner.

(c) External Training

(1) Drill without Arms

(i1) Drill with Arms

(ii1)) Physical training
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(iv) Driving training of two wheelers and four wheelers (Light vehicles)

2. Instruction in Law, Excise rules and procedure, technical Excise Manual, Account,
Practical training for warehouse and distilleries working will be given by an officer not below the
rank of Excise Inspector, deputed in police training college for the purpose. Posting of instructor will
be made from the district Excise office where the training college is situated or as the Excise
Commissioner prescribes.

3. Excise cadet will get technical and practical training from Excise Inspector of the district
where the training college situated or as prescribed by the Excise Commissioner.

4. Excise cadets will get technical and practical training from Excise Inspector of the district
where police cadets.

5. For the purpose of practical training for investigation and detection of Excise cases the
cadet will be attest with the raiding team of the district, where the training college is situated by the
prior permission of principle of training college, the subjects, full marks, pass marks and time
allowed for examination of Excise cadets at police training college will be as followings

SI. No. Subject Full Pass Marks Time
Marks
1 Indian panel Code Criminal procedure Code 100 50 3 Hour
Evidence Act With Book.
2 Excise Act, Opium Act, Dangerous Act, Opium 100 50 3 Hour
Smoking Act, Power Alcohol Act and Molasses
Control Act.
3 Excise Manual and Technical Excise Manual. 100 50 3 Hour
4 Bihar Service Code With Book. 50 25 2 Hour
Practical Examination
S1. No. Subject Full Marks | Pass Marks Time
1 First Aid 25 13 1 Hour
2 Driving two wheeler and four wheeler 50 25 1 Hour
3 Drill 50 25 1 Hour
4 Use 50 25 1 Hour

Schedule-IIT
See Rules-8 (2) (v)
The Refresher Course for Excise Sub-Inspector promoted from Excise Assistant Sub-Inspector
at Police Training College will be as following.
Physical Training and Parade
Training for command on sub ordinates
Knowledge of important Excise Act
Drill with arms
Training for driving (Two and four Wheelers-light vehicles)
By order of the Governor of Bihar,

ABHAY RAJ,
Special secretary to government.

NS

srefteren, AT qSumed,
fagrR, vear gRT yaIfera ua qfea,

fagR TToTe (SMATHTRUT)676-57 1+500-ST0ST0UN0|
Website: http://egazette.bih.nic.in




